CYPRUS

Population of Cyprus: 873,300 (2004 census)

Number of domestic workers in Cyprus: according to the Director of the Civil Registry and Migration
Department (Ministry of Interior) there are currently 22,500 female migrant domestic workers in Cyprus
% of the country population: 2.57% (22,500 out of 873,300)

% of the migrant population according to the 2004 Census: 22.93% (22,500 out of 98,100)

Findings
Employment:
eThe wages of migrant domestic workers have remained at the level first set in 1990 for the last 17

years [150 CYP/257 EU], and are well below the current minimum wage in Cyprus [362 CYP/620 EU).

eDomestic workers, as all other migrants in Cyprus, are treated as “guest workers”; their stay and
employment in Cyprus is treated as te
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integration

of Female Migrant
Domestic Workers:

Strategies for Employment and Civic Participation

The Mediterranean Institute of Gender Studies [MIGS] [www.medinstgenderstudies.org] in
collaboration with Intercollege [www.intercollege.ac.cy] is coordinating a transnational project
entitled “Integration of Female Migrant Domestic Workers: Strategies for Employment and Civic
Participation”, funded under the INTI Preparatory Actions 2005 of the European Commission. The
partners of the project are ANTIGONE [Greece], CREA [Spain], ISIS [Germany], LAl MOMO [ltaly]
and the Filipino National Workers Association [Cyprus].

In today’s world of massive migration flows and globalization, women’s place is changing both
quantitatively, as in several countries they already constitute the majority of migrants, and qualita-
tively as more and more women are now migrating independently of their male partners. The
Europe Union is no exception to this phenomenon which has come to be called the feminization of
migration. However, the choices and employment opportunities available to immigrant women are
limited by current patriarchal structures and cultural practices both in the host and the receiving
countries, confining them to low paid industries and occupations traditionally reserved for women.
As the International Labour Organisation points out “Gender based discrimination intersects with
discrimination based on other forms of “otherness” such as non-national/foreigner status, race,
ethnicity, religion, economic status — placing women in a situation of double, triple and even
fourfold discrimination, disadvantage, marginalisation and/or vulnerability”.

Given the above, the main aim of the project is to stimulate transnational cooperation involving a
wide range of actors at the local, regional and EU level, and consisting of the transfer of informa-
tion, lessons learned, and best practices in order to develop recommendations for an integration
model responding to the specific needs of female migrant domestic workers, and adaptable to
different contexts.

Within the framework of this project, a mapping survey was conducted by partner organizations
on existing integration services and policies, best practices and strategies adopted in all partner
countries. The information collected for the country reports relate to the situation of female
migrant domestic workers in each of the aforementioned countries, while focusing particularly on
the areas of employment and civic participation. Some of the main findings in each country are
summarized below.



